In addition to the causes for discontent over alleged mistreatment,
traditional cultural ties and class loyalty dictated the miners show
solidarity and support for a popular brother and leader like Bryant
against what the miners viewed as the oppressive and burdensome policies
of the company and Lloyd White. Don Kennedy, the company's labor relations
manager, indicated Bryant would not have to solicit or persuade his brothers
to come to his support.  It was common knowledge that they would even
if it hurt him and them more than the "bosses."  The U.M.W.B.C.G.A.
Arbitration Review Board has taken "judicial notice" of the fact that
"one man, known to be a member of the Union and about whom information
Is gained that he has a grievance, can and does furnish ample signal to
cause a work stoppage." Under the collective bargaining agreement's
arbitration procedure such circumstances create a rebuttal inference or
presumption of unlawful picketing or^strlke instigation that shifts the
burden of persuasion to the miner in the event of a sympathy strike. 50/

fn. 49 (continued)

without water to suppress the dust.  Others involved setting jacks and
pinning under unsupported roof.  According to Johnson, whose classifica-
tion was jack setter, he was not supposed to set jacks under unsupported
roof, "but there is no way you can run a Wilcox without it." Bryant
complained about being required to perform welding without a methane
spotter and Lewis Blevlns, the mine superintendent, said they were so
short-handed on March 7 that "to work both sections we couldn't do any
bolting of the roof during the shift.'1 In May 1980, two months after
Bryant's discharge, Lewis Blevlns quit Ms job because he found it
impossible to "get the mine straightened out" and "to producing good
coal" due to absenteeism and strikes.  Henry Canady quit the mine in
April over a dispute concerning the use of alcoholic beverages on mine
property and later in the year Lloyd and Tom White, among others, were
indicted for alleged criminal violations of the Mine Safety Law<>  In
December 1980, Cllnchfield pleaded guilty to four counts of violating
the Mine Safety Law and paid a fine of $100,000.

50/  Thus, under the "law of the shop" a miner is presumed guilty until
he proves his Innocence.

1425cy is not required  to accept the trial judge s
